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ABTRACT
Students’ academic performance is a pivotal component to indicate the quality of a school as it is
one of the criteria for establishing a school. As the student’s enrollment into senior secondary
schools grows, concerns regarding challenges for students' academic performance have also
grown. This study's main purpose is to look into the main managerial factors that influence
students' academic success, in Sierra Leone's Northern Province's senior secondary schools,
Bamoi Luma, Kambia District. Using a basic random sample procedure, a sample size of 85 senior
secondary school teachers was selected out of a population of 255 teachers. Linear regression
analysis was employed to test the hypothesis of each element at 0.05 significance level, while the
objective was analysed using descriptive statistics. According to the findings, the research region
had 72.9 % male teachers and 27.1 % female teachers. There is a positive R square value for the
factors indicates that they bring changes in students’ performance. It was revealed that, the most
essential factor in determining students' academic performance was communication; next by
learning facilities. Improvement in the payment of staff and motivation of staff, in Bamoi Luma
senior secondary schools would invariably lead to an improvement in students' academic
achievement.
Keywords: Academic performance. Communication, Learning facilities, Motivation of staff,
Payment of salary
1. INTRODUCTION
Management, according to Onuka and Durowoju (2012), is the process of achieving objectives via
the utilisation of people and material resources. According to Kemenanabo (2019), learners are the
most valuable asset in every educational institution, and all learning institutions would be
worthless without them. Student performance is vital for providing excellent education that will
creates quality graduates that can contribute to a country's progress, Grealish (2012). A country's
socioeconomic success is inextricably linked to student achievement. If an institution is nationally
accredited by the appropriate designated organization its success is assured, because there has been
public discussions on the role of school administration in enhancing students’ achievement,
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Oandah (2008). According to Babatunde (2015), academic performance is the behavior of a person
(student) who stands out after completing a program in high school or college. Therefore students’
achievement is the final grade received after making decisions or judgments in the cognitive,
emotional, and psychomotor domains about the students, by the education authority, Ahmodu,
Adaramaja & Adeyemi (2018). In order to preserve the quality of graduates, the curriculum must
be examined and factors affecting students' academic achievement identified. Effective school
management is required to ensure and maintain students’ academic success, because education
governance in secondary schools (private or public) according to Okumbe (2001) comprises of the
application of governance principles, resource generation and utilization to attain educational
objectives. The effectiveness of a school is judged by how well the school as a whole meets the
expectations of the society in which it belongs, UNESO (2009). Teacher shortages, lack of basic
funds, community interference, ineffective instructional methods, and poor administration of the
school resources are among the administrative problems cited by Ohba (2009), which are
inhibiting the functioning of private schools. According to Stephan and Schaban, the majority of
previous student performance studies focused on classroom environment, gender disparities,
family socioeconomic, and student grade point average (GPA) (2002). As a result, the goal of this
study is to see how payment of salaries, learning facilities, staff motivation, and communication
affect senior secondary school students' academic performance in Bamoi Luma, Kambia District,
Sierra Leone's Northern Province.
2. THE PROBLEM STATEMENT
Sierra Leone government has undertaken a variety of measures for both public and governmentaided secondary schools in order to improve education quality and make it more accessible to all
inhabitants. Such as infrastructural facilities (libraries, laboratories, classrooms etc.) health
facilities, recreational facilities and school feeding programme for primary school children, in
order to alleviate childhood malnutrition, Orodho (2014). In which the secondary schools in Bamoi
Luma Kambia District are not an exception. The government has been pursuing education for all
initiatives for the past fourteen years, government of Sierra Leone /GoSL, (2013). Free elementary
education began in 2007 and was followed by free secondary education in 2012. Despite all of the
government's efforts, children in senior secondary schools in Bamoi Luma, Kambia district,
continue to struggle academically. This had lead to this empirical investigation into the
management factors affecting students' academic achievement in Bamoi Luma senior secondary
schools. Although there are many management factors affecting students’ academic performance,
but based on literature reviews, learning facilities, communication, payment of salaries and
motivation of staff are the most common management factors.
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3. THE RESEARCH'S MAIN OBJECTIVE
The goal of this research is to evaluate the most important managerial factor. (Learning facilities,
communication, payment of salary, and motivation) that affect student academic achievement in
Bamoi Luma, Kambia District senior secondary schools.
4. RELATED LITERATURE REVIEW
According to the World Bank (2008), many studies have found out how schools are managed in
terms of the level of leadership provided by principals, which has tremendous impact on
educational upkeep and quality. Management factors according to Kalimu (2014), have internal
and external elements that might influence an institution's performance and growth. Internal factors
include universities lecturers, academic advisors, learning resources, effective teaching, and
assessment while external factors include students' personal activities, family size, home
environment, parents’ role and motivation. The most effective programmes, according to Lamb
(2007), are those that improve connectedness, increase student confidence, deliver activities with
immediate tangible results, and establish spaces inside schools and programmes for students with
a variety of needs. Huw, Reddy, and Talcott (2006), do not believe that past academic success
determines learning outcomes, because according to Johnson et al.(1994), the overall relationship
between A' level grades and degree outcomes was just 0.28 in their study (which is a weak
relationship).
Students learn more efficiently when their learning efforts, proper utilization of the institution's
facilities, and a suitable match between their learning styles are all in place. Student learning
outcomes were substantially connected with their satisfaction and the learning environment
facilities, according to Norhidayah, et. al. (2009). The university climate, according to Suhaily and
Soelasih, promotes students' academic progress by offering comfort on campus, a strong reputation
for students' pride, and faculty members who facilitate engagement in class (2015). Fuller (2016)
found that school facilities include school infrastructure, audio-visual equipment, libraries,
laboratories, game and sports equipment, teaching and learning supplies, first aid bags, etc. are
added values to students’ learning ability and learning outcomes. School facilities are so important
in the educational system in that, the Department of Education and examinations agencies such as
WAEC (West Africa Examination Certificate) have mandated that, in order for schools to be
approved and recognized as external examination centers, they must have complete facilities on
the premises. The student's English proficiency is the most essential component in determining
excellent student results, because pupils with strong communication abilities will perform
better, Abdullah (2011). Students gained confidence in using new languages to communicate
debate, try out new ways of conveying meaning, and learn from their mistakes and successes,
Burden and William (1997). According to Harb and ElShaarawi (2006), the student's English
proficiency is the most critical element that influences student accomplishment, because if students
have a strong communication skills and a firm command of the English language their learning
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efficiency will improve. In the school system, regular payment can allow teachers to effectively
budget and meet some of their basic financial obligations and responsibilities with ease. But if the
payment of salaries is delayed or irregular, it will affect the performance of the teaching staff and
the negative consequences may leads to poor academic performance of students noting that wages
are essential to satisfy all needs, from hunger to self-actualization, Akinwumi (2008). Tella (2007)
discovered that motivation is the most popular among all personality and psychological
characteristics that attract researchers in the field of educational attainment. The term "motivation"
is defined by Hoy and Miskel (1991), as a set of factors which "trigger and sustain work-related
actions to attain personal goals." Good working circumstances, according to Gitonga (2012), can
provide a supportive learning atmosphere in which teachers can perform better, allowing pupils to
succeed well on exams.
 Research Hypotheses
H1: Learning facilities help students improve their academic performance.
H2: Students' academic performance is improved by communication.
H3: Students’ academic performance is positively influenced by payment of staff salary.
H4: Academic performance of the learners is positively influenced by staff motivation.
 Theoretical Framework
According to the literature analysis, four parameters are evaluated in this study: Learning
Facilities, Communication, Staff Salary Payment, and Employee Motivation
Figure. 1. Theoretical Framework.
Learning Facilities
Communication of staff

Academic Performance

Payment of staff salary
Motivation of staff
Independent Variables
Fig.1: Sources: Kamara S.S & Sundari Dadhabai

Dependent Variable

5. METHODOLOGY OF RESEARCH
The study's design, demographic, sampling procedures, research instrument, and instrument
validity are all described in this section.
5.1 Design of the Study
A descriptive survey method was used to conduct the research. The descriptive research approach,
according to Orodho, 2012a, is used in initial inquiries to enable researchers to obtain data,
synthesize it, display it, and analyse it for the purpose of clarification. Descriptive research
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according to Borg and Gall (1989) focuses on providing statistical data on aspects of education
that policymakers and instructors are interested in. Research design according to Dicker (2017) is
an effort to collect and comprehend data regarding social institutions, events, groups, or domains.
A research design is also a blueprint that regulates aspects that may affect the validity of the
finding, Creswell (2012). The approach taken in this study was chosen because it examines the
impact of managerial factors on students' academic achievement. Findings may reveal new
information about the topic or concepts for further study. Because of the uniformity aspect in the
direction of the inquiry with all study participants responding to the same query, researchers
typically employ questionnaires to obtain the main data for their studies.
5.2 The Study's Population
A study population of 255 teachers was drawn from the selected seventeen upper secondary
schools in Bamoi Luma in 2020/2021 academic year. A total of 85 teachers responded to the
questionnaire with numbers ranging from 1 to 85 was allocated to them. The researcher used a
quantitative technique in administering the questionnaire to 85 teachers.
5.3 Sample Size and Sampling Method
In empirical research, the demand for a statistically representative sample necessitates the creation
of a reliable method for computing sample size. The practice of selecting certain individuals from
a particular population to represent the population is known as sampling. To fill the research gap,
this study employed a basic random sampling procedure and selected a sample size of 85 teachers
with five years teaching experience and above. Any remarks made concerning sample size must
be applied to the population from which it is drawn, Orodho (2012). This method guarantees that
all respondents have an equal chance to participate in the process, and the study can be verified
using this method. Purposive sampling was used to choose seventeen senior secondary schools
across Bamoi Luma, with five teachers representing each school.
5.4 Instrument for the Research
The research instrument is a questionnaire which is divided into two sections; the first section was
the respondents’ demographic background (gender and qualification). The second section has 33
statements designed to explore the knowledge, understanding and perception of teachers on the
analysis of the management factors (learning facilities, communication, payment of staff salary
and motivation of staff). The core data for this study was obtained through Google questionnaire
developed with a five points’ Likert scale of 1 to 5, while secondary data came from the reviewed
of related literature reviews. A Google survey conducted in a new area can reach a larger number
of respondents, Bourque & Fielder, (2003). Furthermore, respondents will have enough time to
answer the questions in the Google survey with greater flexibility. Respondents will give more
honest answers, according to Punch (1994). Other benefits of the Google survey include the
capacity to collect data rapidly and inexpensively because it only requires postage charges.
Creswell, (2012), which is the most cost-effective way of data collection.
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5.5 Instrument Validity
The ability of an instrument to appropriately assess a test is characterised as validity in this
research. Experts in the field were consulted to crosscheck the questionnaire in terms of face and
content validity, as well as to establish best portrays concept, and construct validity analysis. Chin
et al. define reliability as "the consistency and stability of an instrument" (2019). Consistency is
the high level of dependability of an instrument to accurately assess a test. According to (Whitley,
2002; Robinson, 2009) Cronbach’s Alpha is the most trustworthy and consistency when utilising
Likert scale. Regardless of the lack of explicit internal reliability criteria, most of the experts feel
that a coefficient of 0.70 is a fair starting point (Whitley, 2002; Robinson, 2009).Cronbach's alpha
for this survey was 0.952, indicating that the instrument is quite dependable.
6. ANALYSIS OF DATA
The data acquired for the study was analysed using the following methods: (a) reliability testing;
(b) data sample information; (c) descriptive analysis; (d) correlation analysis; (e) regression
analysis; and (f) hypothesis testing.
6.1. Results.
6.1. a: Reliability Test Using Cronbach’s Alpha.
Table 1: This shows the total reliability of the whole research tool.
Statistics on Reliability
Cronbach's
Alpha

No. of Items

.952

33

Table 2: Shows reliability of each item.

Factors

Statistics on reliability
Cronbach’s Alpha

No. of Items

Academic Performance

0.835

5

Learning Facilities

0.904

8

Communication

0.862

5

Payment of salary

0.878

8

Motivation of staff

0.879

7

Table 1 displays a value as the calculated total items Cronbach's Alpha value, whereas Table 2
displays each factors’ Cronbach's Alpha value wherein, each is greater than 0.7. 0.952 is for all
items while 0.835, 0.904, 0.862, 0.878, and 0.879 respectively for individual factor in table 2
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above. This indicates that the questionnaire used to collect data for the research was extremely
reliable.
6.1. b: Respondents’Demograhy.
Table 3: Shows Respondents' demographic background
Qualification * Gender Cross tabulation
Qualification of teachers
Count
% no. of people who Qualified
Count
HTC primary
% no. of people who Qualified
Count
B.Sc
% no. of people who Qualified
Count
B.A
% no. of people who Qualified
Count
M.Sc
% no. of people who Qualified
Count
M.Ed
% no. of people who Qualified
HTC
secondary

Total

Count
% no. of people who Qualified

Gender
Female
Male

Total

9
27.3%
10
50.0%
2
9.1%
0
0.0%
0
0.0%
2
40.0%

24
72.7%
10
50.0%
20
90.9%
2
100.0%
3
100.0%
3
60.0%

33
100.0%
20
100.0%
22
100.0%
2
100.0%
3
100.0%
5
100.0%

23

62

85

27.1%

72.9%

100.0%

Table 3 shows that 62 (72.9%) of the teachers in the research region are male, and 23 (27.1%)
being female. Out of the 62 male teachers, 24 has HTC secondary, 20 has B.Sc, 10 has HTC
primary, an equal amount of 3 teachers, has M.Sc and M.Ed and a small amount of 2 teachers has
B.A. While from the 23 female teachers, 10 has HTC primary, 9 has HTC secondary and an equal
amount of 2 teachers for B.Sc and M.Ed. There was no female teacher with B.A or M.Sc.
 Acronyms
HTC (Higher Teachers’ Certificate)
B.Sc. (Bachelor of Science degree)
B.A. (Bachelor of Arts degree)
M.Sc. (Masters of Science degree)
M.Ed. (Masters in Education)
6.1. c: Descriptive Analysis.
Descriptive studies are frequently used to provide a systematic and accurate explanation of the
facts and features of a community, according to Birenbaum et al. (2015). A descriptive survey
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method was employed in this quantitative study to characterize responses gathered from the
respondents. In this investigation, since the data was not normally distributed, Spearman’s
coefficience of analysis was utilized in determine links among the two variables' data. The
justification of how well the data meet the study goal was through mean and standard deviation.
In this research, statistical tools are used to analyse the study population.
Table 4: Shows the descriptive statistics below.
Statistics that are descriptive in nature
No.

minimum

maximum

mean

Std. Deviation

Learning Facilities

85

1.00

5.00

4.7412

.56425

Communication

85

2.60

5.00

4.7647

.46719

Payment of staff

85

3.50

5.00

4.8324

.34154

Motivation of staff

85

3.57

5.00

4.8521

.30420

Academic performance

85

2.00

5.00

4.5318

.72081

N that is valid (list wise)

85

In table 4, both dependent and independent variables are represented in descriptive statistics. For
the dependent variable, the mean and standard deviation of students’ academic performance are
4.5318 and 0.72081 respectively. Means of the independent variables: Learning facilities,
communication, payment of salary and motivation of staff are 4.7412, 4.7647, 4.8324 and 4.8521
respectively. The closeness of the values revealed that the teachers are agreed that these variables
affect students’ academic performance. The independent variables' standard deviations are
0.56425, 0.46719, 0.34154, and 0.30420, respectively
6.1. d: Correlation Analysis.
The purpose is to see if the independent variables (learning facilities, communication, payment of
salary, and motivation of staff) and the dependent variable (academic performance) are related.
But since the data did not follow normality, we used spearman correlation under non-parametric
correlation.
Table 5. The Correlation Coefficient for the Dependent and Independent Variables is displayed.
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Non-parametric Coefficient of Correlations

Spearman’s Coefficient of Correlation
Academic
performance

Learning Facilities

Communication

Payment of salary

Motivation of staff

Correlation
coefficient
Significant (2-tailed)
No.
Correlation
coefficient
Significant (2-tailed)
No.
Correlation
coefficient
Significant (2-tailed)
No.
Correlation
coefficient
Significant (2-tailed)
No.
Correlation
coefficient
Significant (2-tailed)
No.

Academic Learning Commu Paymen Motivati
performanc Facilities nication
t of
on of
e
salary
staff
1.000

.767**

.790**

.679**

.749**

.
85

.000
85

.000
85

.000
85

.000
85

.767**

1.000

.808**

.798**

.852**

.000
85

.
85

.000
85

.000
85

.000
85

.790**

.808**

1.000

.851**

.866**

.000
85

.000
85

.
85

.000
85

.000
85

.679**

.798**

.851**

1.000

.835**

.000
85

.000
85

.000
85

.
85

.000
85

.749**

.852**

.866**

.835**

1.000

.000
85

.000
85

.000
85

.000
85

.
85

**At the 0.01 level, the correlation is significant (2-tailed).
In table 5, academic performance and communication, learning facilities, and staff motivation all
have substantial relationship with correlation of .790**, .767**, .749**, whereas wage payment has
a moderate link, with a correlation value of .679**; all the correlations are at 0.01 levels of
significant. Since the link between dependent and independent variables was confirmed significant,
we then proceeded on to regression analysis of each independent variable to discover the significant
influence.
6.1. e: Regression Analysis.
When both variables are related, the predictor variables are usually used to forecast the outcome
variable. The model summary, the ANOVA, and the coefficient of correlation all predict this.
H1: Learning facilities help students improve their academic performance.
Table 6a Model Summary for Learning Facilities
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summary of the model
model
1

R
.749a

R-square
.560

Std. Error of the
Estimate
0.48

Adjusted R-square
.555

a. Predictor: (Constant), Learning Facilities
Table 6b Analysis of Variance for Learning Facilities
ANOVAa
1

model
Regression

sum of squares
24.455

df
1

mean square
24.455

Residual
Total

19.189
43.644

83
84

.231

F
105.780

Sig.
.000b

a. Response Variable: Academic Performance
b. Predictor: (Constant), Learning Facilities
Table 6c. Regression Coefficient for Learning Facilities
coefficientsa

model
1 (Constant)

Unstandardized Coefficients
B
Std. Error
-.002
.444

Learning
.956
.093
Facilities
a. Dependent Variable: Academic Performance

Standardized
Coefficients
Beta
.749

t
-.005

Sig.
.996

10.285

.000

The multiple correlations (R) is 0.749 this determines the degree of association between the actual
values and predicted values of students’ academic performance. “R” value of 0.749 confirms that
there is substantial and positive link between academic performance and learning facilities. The
R-square value of.560 implies that learning facilities improve student performance by 56 percent.
The p-values in both ANOVA and Coefficient are significant, indicating that the alternate
hypothesis which stated that learning facilities help students improve their academic performance
is accepted.
H2: Students' academic performance is improved by communication.
Table 7a Model Summary for Communication
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Summary of the Model
model
1

R
.754a

R-square
.568

Adjusted R-square
.563

Std. Error of the
Estimate
0.48

a. Predictor: (Constant), Communication
Table 7b Analysis of Variance for Communication
ANOVAa
model
1 Regression

Sum of squares
24.781

df
1

Mean square
24.781

Residual

18.863

83

.227

Total

43.644

84

F
109.041

Sig.
.000b

a. Response Variable: Academic Performance
b. Predictor: (Constant), Communication
Table7c. Regression Coefficient for Communication
Coefficientsa

model
1 (Constant)
Communication

Unstandardized Coefficients
B
Std. Error
-1.008
.533
1.163

.111

Standardized
Coefficients
Beta
.754

t
-1.891

Sig.
.062

10.442

.000

a. Dependent Variable: Academic Performance
The multiple correlation (R) is 0.754 this determines the degree of association between the actual
values and predicted values of students’ academic performance. “R” value of 0.754 confirms that
there is substantial and positive link between academic performance and communication. RSquare value .568 indicates that communication brings 57% change in the student performance.
The above tables also indicate that, the p-values in both ANOVA and Coefficient are significant,
hence accepted the alternate hypothesis which stated that students’ academic performance is
improved by communication.
H3: Students’ academic performance is positively influenced by payment of staff salary.
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Table 8a: Model summary for Payment of Salary
model summary
Std. Error of the
R
R-square
Adjusted R-square
Estimate
a
.551
.304
.296
0.60

a. Predictor: (Constant), Payment of salary

Table 8b: Analysis of Variance for Payment of salary
ANOVAa
model
1 Regression

sum of squares
13.269

df
1

mean square
13.269

Residual
Total

30.375
43.644

83
84

.366

F
Sig.
36.259 .000b

a. Response Variable: Academic Performance
b. Predictor: (Constant), Payment of Salary
Table 8c: Payment of Salary Regression Coefficient
coefficientsa
Standardized
Unstandardized Coefficients
Coefficients
model
B
Std. Error
Beta
1 (Constant)
-1.092
.936
Payment
of Salary

1.164

.193

.551

t
-1.166

Sig.
.247

6.022

.000

a. Dependent Variable: Academic Performance
The multiple correlations (R) is 0.551 this determines the degree of association between the actual
values and predicted values of students’ academic performance. “R” value of 0.551 confirms that
there is substantial and positive link between academic performance and payment of salary. The
R square value of.304 implies that paying a salary changes the student's performance by 30.4
percent. The p-values in both ANOVA and Coefficient are less than 0.05, indicating that the
alternate hypothesis is accepted, which stated that Students’ academic performance is positively
influenced by payment of staff salary
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H4: Academic performance of the learners is positively influenced by staff motivation.
Table 9a: Model Summary for Staff Motivation
summary of the model
model
1

R
.693a

R-square
.481

Adjusted R-square
.474

Std. Error of the Estimate
0.52

a. Predictor: (Constant), Motivation
Table 9b: Analysis of Variance for Motivation
ANOVAa
model
sum of squares
df
mean square
1 Regression
20.981
1
20.981
Residual
Total

22.663
43.644

83
84

F
Sig.
76.839 .000b

.273

a. Response Variable: Academic Performance
b. Predictor: (Constant), Motivation
Table 9c: Staff Motivation Regression Coefficient
coefficientsa
Standardize
d
Unstandardized Coefficients
Coefficients
model
B
Std. Error
Beta
t
1 (Constant)
-3.440
.911
-3.775
Motivation

1.643

.187

.693

8.766

Sig.
.000
.000

a. Dependent Variable: Academic Performance
The multiple correlation (R) is 0.693 this determines the degree of association between the actual
values and predicted values of students’ academic performance. “R” value of 0.693 confirms that
there is substantial and positive link between academic performance and motivation. The RSquare value of .481 implies that staff motivation changes the student's performance by 48 percent.
The p-values in both ANOVA and Coefficient are less than 0.05, indicating that the alternate
hypothesis is accepted, which stated that academic performance of the learners is positively
influenced by staff motivation.
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7. RESULTS AND DISCUSSIONS
The study took place in seventeen public senior secondary schools in Bamoi Luma, Sierra Leone
Kambia District. According to the demographic analysis, it was clear that most of the teachers in
Bamoi Luma are male and are highly qualified than the female teachers. Because of the closeness
of the mean and standard deviation values of the dependent and independent variables, it's clear
that the teachers are unanimously agreed that the understudied aspects have an impact on students'
academic achievement. There was a strong correlation for learning facilities, communication and
motivation but moderate correlation for payment of salary, at 0.01 level significant. As determined
by the multiple correlation (R), the association of measured results and predicted results of
academic performance in the model summary tables demonstrated a strong positive correlation.
R-square values for all the factors are positive indicate that, students’ academic performance is
statistically depends on all the factors. The data are well-fitted in the regression model, because at
the ANOVA tables for all the factors the p-values are less than 0.05. In the hypothesis testing all
the alternative hypotheses for all the factors were accepted indicate that, the factors have positive
impact on students’ academic performance. It was confirmed that communication has the highest
impact of 57%, followed by learning facilities with 56%, next by staff motivation 48% and
payment of salary 30% change in the students’ performance, this is in support of Abdulai (2011)
and Hard and Elshanrawi(2006) research findings.
Based on the discussions, the following are the supporting facts of the discussions:
1) It was confirmed through Cronbach’s Alpha value that the research instrument is reliable.
2) There are more male teachers with higher educational qualification than female teachers in the
study area due to the smaller number of female graduates.
3) In the ANOVA table, the link between the independent factors is statistically significant in
explaining the response variable.
4) All the independent variables positively impacted students’ academic performance because
their p-values were less than 0.05.
5) All H1, H2 H3, and H4 for learning facilities, communication, payment of salary and motivation
respectively were accepted.
8. CONCLUSIONS
It was confirmed that a higher percentage of teachers in the study area are male. Because the
numbers of females that are fortunate to get higher degree are very few, therefore they always have
the chance of getting employed in the city or bigger towns. Their teaching in the rural areas is
mostly influenced by marriage, personal property or family property. Nevertheless, more female
teachers in teaching and management positions are required in the rural areas. Payment of salaries
and Staff motivation has small impact on students' academic achievement; because the same salary
is paid to every teacher in respective of the location you are teaching. They accepted the salaries
since they are in need of job. They teach the students to maintain their ethics and integrity while
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negotiating with the education authorities for an increase in salary and motivation. If their requests
are not granted, after few years of service they will abandon the rural areas for the city and big
towns where they will be exposing to better conditions of services. It can be conclude that, the
government should endeavor to give free education to all female in tertiary institutions of higher
learning. To promote teaching and learning and boost students' academic achievement, the
government should give sufficient remote allowances, regular payment of salary and promotions
opportunities for all rural instructors. School managers and education authorities should continue
providing the needed learning facilities, to facilitate the teaching and learning in rural areas. Old
infrastructures should be renovated and painted for the use of teachers and students. The
government should make an effort to mobilized trained, qualified, and competent teachers to the
rural areas; they will be able to explain the instructional educational materials needed to improve
education in Bamoi Luma, Kambia District. Above all, improvement in the payment of staff,
motivation of staff and recruiting more female in the teaching and management positions would
invariably result to a better students’ performance academically in senior secondary schools in
Bamoi Luma, Kambia District. The limitations are: All of the respondents are from senior
secondary schools in Bamoi Luma, Kambia District. However, the same characteristics might be
applied in college or university setting. The study's sample size was only 85 teachers; if the same
examination were conducted with a larger sample size, the results might be better than in the
current study.
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